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Supplemental Table 1 

 

The Indirect Effects of Own Abusive Supervision Through Group Attachment Anxiety Conditional on “Average” Perceived Abuse 

towards Others (Study 2) 

Note.  * p < .05, ** p < .01. Estimates are un-standardized. R2 values in parentheses indicate the 95% confidence interval (CI) around 

the R2 estimates. Indirect effect estimates in bold indicate significant mediation.  

  Model 1 Model 2 Model 3 Model 4 Model 5 

 Envy  Resentment  Anxiety (D) Psych. Distress Int. Deviance 

Variables B (SE) B (SE) B (SE) B (SE) B (SE) 

Own Abusive Supervision (A)  .85 (.19)** .70 (.18)** -.04 (.07) .34 (.09)** .30 (.07)** 

Perceived AS towards others (M)  .28 (.22) .76 (.21)** - - - 

Envy towards others (B)  - - .39 (.08)** -.11(.11) .05 (.09) 

Resentment towards others (C) - - .11 (.08) .26(.11)* .12 (.08) 

A × M -.19 (.08)* -.23 (.07)** - - - 

Attachment anxiety - - - .34 (.09)** .17 (.06)* 

R2 .14 [.07, .22] .21 [.12, .29] .23 [.13, .24] .25 [.14, .37] .23 [.14, .34] 

Tests of conditional indirect effects 

 DV: Psychological Distress DV:  Interpersonal Deviance 

 ρ Post SD Low CI High CI ρ Post SD Low CI High CI 

Indirect effect via (B) and (D), when M is Low .087 .038 .026 .168 .044 .025 .002 .098 

Indirect effect via (B) and (D), when M is Med .072 .032 .021 .141 .036 .021 .001 .081 

Indirect effect via (B) and (D), when M is High .057 .028 .012 .115 .028 .017 .001 .066 

Indirect effect via (C) and (D), when M is Low .016 .017 -.010 .054 .008 .010 -.006 .030 

Indirect effect via (C) and (D), when M is Med .011 .012 -.008 .040 .005 .007 -.005 .022 

Indirect effect via (C) and (D), when M is High .006 .009 -.006 .028 .003 .005 -.003 .015 



Supplemental Table 2 

The Indirect Effects of Own Abusive Supervision Through Group Attachment Avoidance Conditional on “Average” Perceived Abuse 

towards Others (Study 2) 

 

Note.  * p < .05, ** p < .01. Estimates are un-standardized. R2 values in parentheses indicate the 95% confidence interval (CI) around 

the estimate. Indirect effect estimates in bold indicate significant mediation.

 Model 1 Model 2 Model 3 Model 4 Model 5 

 Envy  Resentment  Avoid (E)  Psych. Distress Quit 

Variables B (SE) B (SE) B (SE) B (SE) B (SE) 

Own Abusive Supervision (A)  .85 (.19)** .70 (.18)** .14 (.07) .31 (.12)** .41 (.12)** 

Perceived AS towards others (M)  .28 (.22) .76 (.21)** - - - 

Envy towards others (B)  - - .004 (.08) .03 (.11) .04 (.14) 

Resentment towards others (C) - - .24 (.08)** .25 (.11)* .27 (.15) 

A × M -.19 (.08)* -.23 (.07)** - - - 

Attachment Avoidance - - - .16 (.09) .39 (.12)** 

R2 .14 [.07, .22] .21 [.13, .29] .14 [.05, .25] .21 [.11, .32] .25 [.14, .35] 

Tests of conditional indirect effects 

 DV: Psychological Distress DV: Quit Intentions 

 ρ Post SD Low CI High CI ρ Post SD Low CI High CI 

Indirect effect via (B) and (E), when M is Low .000 .010 -.022 .022 .001 .023 -.048 .049 

Indirect effect via (B) and (E), when M is Med .000 .009 -.018 .019 .001 .019 -.038 .042 

Indirect effect via (B) and (E), when M is High .000 .007 -.015 .015 .001 .016 -.031 .033 

Indirect effect via (C) and (E), when M is Low .016 .015 -.006 .050 .043 .027 .003 .100 

Indirect effect via (C) and (E), when M is Med .011 .011 -.005 .037 .031 .021 .001 .075 

Indirect effect via (C) and (E), when M is High .006 .008 -.004 .027 .018 .016 -.006 .055 



Supplemental Figure 1 

 

Screenshot of Comparative Abusive Supervision Scale (Study 2) 

 



Supplemental Figure 2 

Conditional Indirect Effects of Own Abusive Supervision on (a) Interpersonal Deviance Through Envy and Group Attachment 

Anxiety (left) and (b) Psychological Distress Through Envy and Group Attachment Anxiety (right) 

 

 

Note. Asterisks (*) indicate upper and lower 95% confidence intervals around the indirect effect estimates at varying levels of 

perceived abusive supervision towards other group members. 

 

  



Supplemental Figure 3 

Conditional Indirect Effects of Own Abusive Supervision on (a) Quit Intentions Through Resentment and Group Attachment 

Avoidance (left) and (b) Psychological Distress Through Resentment and Group Attachment Avoidance (right) 

   

 

Note. Asterisks (*) indicate upper and lower 95% confidence intervals around the indirect effect estimates at varying levels of 

perceived abusive supervision towards other group members.   

 


