PREDICTIVE VALIDITY THIN SLICES 1

Predictive Validity of Thin-Slice Nonverbal Behavior from Social Interactions

Methods Reporting
This paper involves secondary analyses of data collected from five separate research studies. The
original research studies (listed below) contain detailed information on original data collection
procedures. As the findings presented in this paper are secondary in nature, verbatim wording of
all independent and dependent variable instructions, manipulations, and measures are not
relevant.
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